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1. Policy on the use of force to control or restrain pupils
1.1. Introduction
1.1.1 This policy has been constructed to conform to the 1996 Education Act
as it has been amended through the inclusion of Section 550A on 1st
September 1998.
1.1.2 This policy presents guidelines for staff with regard to use of force to
control or restrain all or any students and also identifies the Academy’s
response in situations where staff members have used force. (See
Inclusion Policy).
1.1.3 This policy is written with the understanding that staff members have
always been able to use reasonable force. These circumstances are
clarified in Use of reasonable force: Advice for headteachers, staff and
governing bodies (DfE: 2013).
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Situations in which Staff members may use physical intervention to control
or restrain pupils
2.1 In all circumstances involving the use of force it is only appropriate “for
reasonable force” to be used. There exists no legal definition of “reasonable
force”, however, all staff should be aware that force should only be used in
specific circumstances and that the degree to which force is used will always
depend on the age of the students, the understanding of students and the sex
of students and that the degree of force used must always be in proportion to
the circumstances of the incidents.
2.2 In the following situations it may be appropriate for a member of staff to use
reasonable force. When:


a student attacks a member or staff or another student;



students are fighting;



a student is engaged in or about to commit deliberate damage or vandalism
to property;



a student is causing or is at risk of causing injury or damage by accident;



a student is running on a corridor or stairway in a way that might cause an
accident or injury;



a student persistently refuses to obey an order to leave the classroom; and



a student is behaving in a way that is seriously disrupting the lesson, if they
are kept there.
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In all situations teachers should take a calm and measured approach. Initial
intervention should always be without force. Any physical intervention must
follow other appropriate actions.

The Application of Force
3.1 If a member of staff judges that it is appropriate to apply force in any given
situation then extreme care should be taken when applying force. The
following are examples of acceptable use of force;
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physically interposing between students or blocking a student’s path;



touching, holding, pushing, pulling or leading a student by the arm;



shepherding a student away by placing a hand in the centre of the back; and



in extreme circumstances it may be acceptable to use restrictive holds on
individuals.

The Power to Search Pupils Without Consent
4.1 In addition to the general power to use reasonable force described above,
headteachers and authorised staff can use such force as is reasonable given
the circumstances to conduct a search for the following prohibited items:
4.1.1 Knives and weapons
4.1.2 Alcohol
4.1.3 Illegal drugs
4.1.4 Stolen items
4.1.5 Tobacco and cigarette papers
4.1.6 Fireworks
4.1.7 Pornographic images
4.1.8 Any article that has been or is likely to be used to commit an offence,
cause personal injury or damage to property.
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Recording Incidents where Staff have used force
5.1 An incident form will be available from the Director of Learning: Pastoral on
which to report the occasions in which physical force is used by a member of
staff against a pupil. On completing an incident form it should be submitted to
the relevant headteacher as soon as possible.
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Reporting to Parents/Carers

6.1 The Executive Director will decide whether it is appropriate or not to inform
parents/carers of any specific incident. On making this decision any such
report to parents/carers must be in writing and a copy of the communication
will be given to the member of staff involved with the specific incident.
6.2 NB: The existence of this policy does not limit a parent/carer’s right to
complain about the use of physical force. All staff should be aware of
the legal position under which they operate should physical force be
used against a student. In extreme circumstances parents/carers may
well wish to take civil action or pursue a criminal prosecution.
Linked Handbooks
This policy can also be found in the Website Published Documents.

Appendix: Physical Restraint Record Form
Name of Pupil:
Date of Incident:
Staff:
1)
1.1
1.2
1.3
1.4

Year/Group:
Place/Activity:
Others Present:

Time:

Justification for Physical Restraint (please underline)
Child injuring themselves or in danger of injuring themselves.
Child injuring others or in danger of injuring others.
Seriously damaging property or in danger of seriously damaging property.
Serious
disruption,
prejudicial
to

good

order.

2) Restraint technique(s) used. Please indicate sequence of use. Please seek guidance from Chris Dixon or Ray
Boxall if necessary.
Single elbow
(SE)
Figure of four hold
(F)
Double elbow hold (DE)
Wrap
(W)
Half Shield
(½ Sh)
Full Shield
(FSh)

Standing
Seated
Kneeling

Single staff
Two staff
Three staff

3) Resulting injury: YES/NO (please tick if appropriate) If Yes, please give details on appendix:
Staff

Pupil

Medical treatment

Both
Yes

4) Any resulting damage to property?
5)

Accident form completed? Yes

Date

No
No

Yes

Please give brief details on -appendix

Name(s) of staff involved in restraint:
Signature(s) of Staff witness(es):
Any other relevant information eg child’s response, further action needed.

Signature of reporting adult:
Signature of witness:

Date:
Date:

To be completed by Ray Boxall / Vicky Linsley
Recorded in serious incident book ref no>
Parents informed Yes/No
Any others informed (specify)
Staff debriefed
Child debriefed
Outcomes of debriefs/any further action necessary
Signed

Date

